MEETING OF EAST OF SCOTLAND MHO PROGRAMME PARTNERSHIP STEERING GROUP HELD AT LEARNING NETWORK SE, EDINBURGH, ON MONDAY 1 JUNE 2009 
PRESENT:
Rona McBrierty, Karen McLaughlin, Janet Lynch, Tom Frank, Mary Coles, Dave McCaw, Ruth Forbes, Laura Potter, Wendy Paterson, Beth Nuttall (notes)
	Item
	Main Points of Discussion
	Decision
	Resp
	Time-scale

	1.
	Welcome and apologies
	Apologies: Alison Upton.
	
	
	

	2.
	Matters arising from previous minutes
	SSSC Approval 30 April 09
RF circulated SSSC’s initial letter of approval – this will be followed by more detailed comment.  It was noted that the approval event date was incorrect in the letter.
	
	
	

	3.
	MHO Award promotional event 29 May
	It was felt the event had been positive and a success.  Around 45 people attended.  BS was also aware of potential candidates who were not able to attend.
RMcB was thanked for her input at the event.  It was very well-received and set the tone for the rest of the day.

Issues raised in workshops
a) Remuneration for practice assessors

This currently differs between authorities and it was felt to be a decision for local authorities to make, although DMcC noted that the issue should not be forgotten by the Steering Group as it may impact nearer the course start date.  Single status agreements have impacted on practice assessors.  WP suggested that a more appropriate question for the Steering Group and Learning Network SE was how to ensure this role is recognised and learning opportunities are provided. 

b) 15-day gap over Christmas and between Units 1 and 2

Candidates were concerned they would have to use annual leave over these 15 days, or return to the office.  As all local authorities have agreed to the structure of the MHO Award, candidates cannot be made to return to work during this time.  It was agreed that candidates may need these days for independent study, preparation or to make up time lost through illness etc.  However as candidates will not be able to take holidays at any other point during the course, they may wish to have a break from study and this should be taken as part of their annual leave allocation.
	Create electronic version of event sign-in sheet, broken down by LA area
Draft information for candidates clarifying the purpose of the 15 days and circulate for comment
	BN
RF
	

	4.
	Selection
	Concern was expressed in relation to the motivation of candidates who were being compelled to undertake MHO training.  From a programme perspective it was important that candidates were fully committed given the demands of study.
	
	
	

	5.
	Project Consultant
	MC was thanked for her efforts in helping the programme to develop to the point where it had been approved by SSSC.  RF presented her with flowers in recognition of her work.  Any further ongoing involvement would probably be around the development of practice assessors.
	
	
	

	6.
	Programme Coordination
	Future ongoing coordination arrangements were discussed.  It was agreed that it was important to identify part-time coordinators very quickly in order to develop the programme taught inputs.  LP and DMcC were asked if they could clarify whether they would be interested (subject to the management approval) to undertake these roles.
	
	
	

	7.
	Future Governance Arrangements
	BS agreed to draft a structure for the possible future governance of the programme setting out roles and responsibilities.  MC reminded the meeting that a Management Group would need to be formed as per the SSSC submission document.
	Draft governance structure
	BS
	

	8.
	Budget
	The current balance (taking into account committed costs) is approximately £28,000.  Costs still have to be met in respect of the promotional event on 29 May, Project Consultant and Service User Consultant fees, and salary costs for LP.
	
	
	

	9.
	AOCB
	Re-training of MHOs and position regarding A.SWs

JL asked that these issues were added to the agenda for the next meeting.
	
	
	

	7.
	Date of next meeting
	Monday 6 July, 10am-1pm, SUBUD, Perth.
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